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2024 Title IX: Just for You

All-Staff Training Video
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“No person shall, on the basis of sex, be
excluded from participationin, be denied

the benefits of, or be subjected to

discrimination under any education
program or activity.”

Terminology to Know
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Name: Date:

Complainant
4

Respondent
5

Discrimination
6

©EICHELBAUM WARDELL

HANSEN POWELL & MuRoz, P.C.



Name: Date:

Sex Characteristics

Sex Stereotypes

Pregnancy or Related Conditions
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Name: Date:

Sexual Orientation

10

Gender Identity
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“Quid Pro Quo” Harassment
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Name: Date:

Hostile Environment Harassment

13

1. The degree to which the conduct affected the
complainant’s ability to access school or school-related
activities;

2. Thetype, frequency, and duration of the conduct;

3. The parties’ ages, roles within the district, previous
interactions, and other factors about each party that

may be relevant to evaluating the effects of the conduct;
4. The location of the conduct and the context in which the

conduct occurred; and
5. Other sex-based harassment in the school district.

14

Specific Offenses

15
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Reporting Requirements

16

General Staff Roles in the Process

17

Supportive Measures

18
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Name: Date:

Congratulations on completing

the All-Staff Training video!

Q

Al

If you have questions, please contact your district’s Title X Coordinatoror legal counsel.
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